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Abstract

Recruitment, reasonable accommodation, and retention all play a role in achieving a diverse academic workforce. Recruitment requires an available population of blind or low-vision job seekers that can only exist through the initial investment of tools, techniques, and financial supports along with the encouragement of mentors.  Reasonable accommodation must occur not only during the preparation of the job seeker, but also in the performance of the professional in the academy.  Retention certainly hinges on the implementation of reasonable accommodation and the collegial acceptance by peers of the person with a disability.  This presentation focuses on some of the tools and techniques that enabled me to acquire training as a chemist (five years of undergraduate and seven years of graduate study) and accomplish the tasks of the professoriate for the past twenty-five years.

